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The trade union Akava Special Branches (AE) and four member associations, 
SPECIA – the Experts and Managerial Professionals’ Association, the Art and 
Culture Professionals’ Trade Union TAKU, Kieliasiantuntijat –Language  
Experts and the Union of Museum and Cultural Heritage Professionals MAL 
have issued this minimum salary recommendation for holders of ‘filosofian  
maisteri’ (FM) degrees, the Finnish equivalent of Master of Arts, and  
‘humanististen tieteiden kandidaatti’ (HuK), the Finnish equivalent of Bachelor 
of Arts, in history, literature, cultural subjects and languages working in the 
private sector. 

Pursuant to the recommendation, salaries increase from 1 June 2025  
by a general increase amounting to 2.5% and, from 1 June 2026, by a  
general increase amounting to 2.9%.

The minimum salary requirement is based on the complexity of the work.  
On the basis of the work’s complexity, the roles and minimum salaries are 
categorized into specialist roles, demanding specialist roles, and  
management roles.

The minimum salary recommendation is valid from 1 June 2025 to  
31 May 2027. 

Helsinki, 7 April 2025.

AKAVA SPECIAL BRANCHES AE
			 
SPECIA – THE EXPERTS’ AND MANAGERIAL PROFESSIONALS’ ASSOCIATION
				  
ART AND CULTURE PROFESSIONALS’ TRADE UNION TAKU

KIELIASIANTUNTIJAT – LANGUAGE EXPERTS

UNION OF MUSEUM AND CULTURAL HERITAGE PROFESSIONALS MAL
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Minimum salary recommendation

 Scope of the recommendation

This recommendation applies to 
holders of “filosofian maisteri”  
(FM, Finnish equivalent of Master  
of Arts) and ‘humanististen tieteiden 
kandidaatti’ (HuK, Finnish equiva-
lent of Bachelor of Arts) degrees in 
history, literature, cultural subjects 
and languages working in the private 
sector for companies, societies, 
 associations, foundations and  
other organizations. 

 Salary recommendation 
principles

The minimum salary recommenda-
tion is based on the complexity of 
the role.

The complexity criteria are the skills 
and interaction required, the breadth 
of the role, discretionary situations, 
responsibility and independence of 
decision-making. On the basis of 
complexity, roles are categorized 
into specialist roles, demanding spe-
cialist roles, and management roles.

The salary recommendation distin-
guishes between the capital region 

and the rest of Finland to reflect the 
higher cost of living in the capital 
region.

Complexity category  
descriptions

1.  Specialist roles

The role requires knowledge and 
skills of several competency areas, 
such as information acquisition and 
data processing.

The role is performed independently 
based on the assigned goals and 
plans.

Discharge of the role requires 
decision-making in varying 
discretionary situations.

Discharge of the role requires  
communication skills and initiative in 
a variety of interactive situations.
The role may include reporting  
obligations.

Typical duties include customer ser-
vice, project management, planning 
and development, public relations, 
event planning, and office duties. 
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2. Demanding specialist roles

The role includes numerous and 
varying competency areas, such as 
critical evaluation and analysis of 
information. The role requires a 
broad command of competency 
areas.

The role is performed independently 
in accordance with an operational 
plan or specialist position.

Discharge of the role requires 
decision-making in a variety of 
discretionary situations.

Discharge of the role requires  
communication skills and initiative in 
a variety of interactive situations.

The role includes partial budgetary 
responsibility and reporting obliga-
tions in the employee’s operational 
area. The role may also include a 
certain level of management and/or 
supervisory responsibility, in  
addition to other duties.

Typical duties include demanding 
planning and development, consul-
tation, communications, adminis-
tration, and a wide range of duties 
related to event planning, particularly 
in associations.

3. Management-level roles

The role includes numerous and 
varying competency areas, such as 
critical evaluation and analysis of  
information. The role requires a  
holistic command and application  
of competency areas.

The role is performed independently 
in accordance with an operational 
plan and leadership.

Discharge of the role requires 
decision-making in a variety of  
discretionary situations.

Discharge of the role requires  
communication skills and initiative in 
a variety of interactive situations.
The role includes management,  
supervisory, budgetary and  
reporting responsibilities.

Typical duties include management, 
broad planning and development  
duties, and demanding administra-
tive duties.
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 Minimum salaries

Remuneration is based on monthly 
salary and weekly working time 
of 37.5. A part-time employee’s 
minimum salary is defined by their 
agreed working hours in proportion 
to full working time.

The calculation of minimum monthly 
salary within the boundaries laid  
out below is affected by the afore-
mentioned job complexity, the 
employee’s experience, whether the 
role is in the private or third sector, 
and workplace headcount.

Minimum salaries 1 June 2025

 Capital region (Helsinki, Espoo, Vantaa, Kauniainen)

Specialist roles				   €3,293 – €3,845	

Demanding specialist roles		  €3,865 – €4,850	

Management-level roles		  €4,476 – €5,394	

 Rest of Finland

Specialist roles				   €2,969 – €3,646	

Demanding specialist roles		  €3,194 – €4,573

Management-level roles		  €4,140 – €5,160
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Minimum salaries 1 June 2026

 Capital region (Helsinki, Espoo, Vantaa, Kauniainen)

Specialist roles				   €3,388 – €3,957	

Demanding specialist roles		  €3,977 – €4,991	

Management-level roles		  €4,606 – €5,550	

  Rest of Finland

Specialist roles				   €3,055 – €3,752	

Demanding specialist roles		  €3,287 – €4,706

Management-level roles		  €4,260 – €5,310

1. Remuneration of holders  
of ‘humanististen tieteiden  
kandidaatti’, HuK, the Finnish 
equivalent of Bachelor of Arts

For HuK degree holders, the salary is 
at least 90% of the aforementioned 
minimum salaries for the roles.

2. Personal performance bonus

The total salary for the role is  
composed of a salary correspond-
ing to the complexity of the job and 
a personal performance bonus. The 
personal performance bonus criteria 
include the individual’s skills, type  
of work and individual’s performance, 
interpersonal skills in the work  

community, eagerness to learn  
new skills, and engagement in  
self-development.

The personal performance bonus 
shall be re-examined annually.

3. Student intern salary

The minimum salary for a full-stime 
student intern is, as of 1 June 2025, 
at least €1,434/month, and as of  
1 June 2026 €1,476/month, but in 
any event by no less than the  
minimum salary accrued for  
minimum working hours under the 
Unemployment Security Act.
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4. Travel time compensation 

If an employee travels for work  
purposes outside regular working 
hours, payment of simple hourly 
wages or granting of corresponding 
leave, if compensation for travel time 
is specifically agreed, is  
recommended.

5. Employment based on  
hourly wages

When calculating the minimum 
hourly wage, the hourly wage  
divisor is 158.

 Validity

This recommendation is valid between 1 June 2025 and 31 May 2027.  

Helsinki, 7 April 2025.

AKAVA SPECIAL BRANCHES AE
			 
SPECIA – THE EXPERTS’ AND MANAGERIAL PROFESSIONALS’ ASSOCIATION
				  
ART AND CULTURE PROFESSIONALS’ TRADE UNION TAKU

KIELIASIANTUNTIJAT – LANGUAGE EXPERTS

UNION OF MUSEUM AND CULTURAL HERITAGE PROFESSIONALS MAL



Akava Special Branches
Maistraatinportti 4 A, 6th floor, 00240 Helsinki
Private sector employment counselling
tel. 0201 235 310
www.akavanerityisalat.fi

SPECIA – The Experts’ and Managerial  
Professionals’ Association 
Snellmaninkatu 19-21 F 13, 00170 Helsinki 
toimisto@specia.fi
www.specia.fi

Art and Culture Professionals’  
Trade Union TAKU 
Ratavartijankatu 2 A, 00520 Helsinki 
taku@taku.fi 
www.taku.fi

Kieliasiantuntijat – Language Experts
Ratavartijankatu 2 A, 00520 Helsinki 
toimisto@kieliasiantuntijat.fi 
www.kieliasiantuntijat.fi

Union of Museum and Cultural Heritage  
Professionals MAL 
Ratavartijankatu 2 A, 00520 Helsinki 
toimisto@malry.fi
www.malry.fi


